Interface

A CRAY RESEARCH, INC. PUBLICATION SEPTEMBER 1985

Scholarships, fellowships and a VAX
Keeping problems at bay
MFE Superkids

News Briefs

More on the stock split

Cray’s participation in education programs nationwide is helping to maintain U.S. leadership in science and technology.



W e wme o e —

and a new VAX computer

Many successful companies have
corporate contribution programs —
that’s nothing unusual. Traditionally,
a conftributions committee works
with a targeled, estimaled amount
derived from a percent of pre-tax net
income (PTNI). For Cray in 1985, that
means between 1 - 1.5% of PTNI, or
approximately $1 million each year.
Now giving away $1 million isn't as
easy as you might think. There are
many organizations and programs to
consider, and it can be difficult to
decide who gets what.

At Cray Research we have a
unique system of dividing our
corporate giving budget. Our program
is educationally oriented and
geographically geared to support
schools and programs in our company
locations. The largest portion of funds
is taken out for Gray's scholarship
program, which recognizes
dependents of Cray employees. After
that, money is allocated for the
matching gifts program. The balance
of the target budget is then available
for the direct giving program. In the
matching gifts portion of the program,

Cray will give to almost any public,
non-profit organization to which a
Cray employee donates. But in the
direct giving area, Cray Research only
gives money to educational efforts,
and in this sense is quite unusual.
Currently, Cray’s corporate giving
priority is technical education: math,
science, and engineering. “Our
interest in support of higher
education focuses on two general
problems:” said contributions
manager Bill Linder-Scholer, “One is
the quantity of qualified people in






















